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KPMG LLP
345 Park Avenue
New York, NY 10154

Report of Independent Registered Public Accounting Firm

The participants of the Siemens Savings Plan and the Siemens Savings Plan for Union Employees and the
Members of the Siemens Corporation Administrative and Investment Committees:

We have audited the accompanying individual statements of net assets available for benefits of the
Siemens Savings Plan and the Siemens Savings Plan for Union Employees (collectively, the Plans) as of
December 31, 2004 and 2003, and the related individual statements of changes in net assets available for
benefits for the year ended December 31, 2004. These individual financial statements are the responsibility
of the Plans’ management. Our responsibility is to express opinions on these individual financial
statements based on our audits.

We conducted our audits in accordance with standards of the Public Company Accounting Oversight
Board (United States). Those standards require that we plan and perform the audits to obtain reasonable
assurance about whether the individual financial statements are free of material misstatement. An audit
includes examining, on a test basis, evidence supporting the amounts and disclosures in the individual
financial statements. An audit also includes assessing the accounting principles used and significant
estimates made by management, as well as evaluating the overall individual financial statement
presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the individual financial statements referred to above present fairly, in all material respects,
the net assets available for benefits of the Plans as of December 31, 2004 and 2003, and the changes in net
assets available for benefits for the year ended December 31, 2004 in conformity with U.S. generally
accepted accounting principles.

Our audits were performed for the purpose of forming opinions on the basic individual financial statements
taken as a whole. The individual supplemental schedules H, line 4i — schedule of assets (held at end of
year) as of December 31, 2004 are presented for purposes of additional analysis and are not a required part
of the basic individual financial statements but are supplemental information required by the Department of
Labor’s Rules and Regulations for Reporting and Disclosure under the Employee Retirement Income
Security Act of 1974. These individual supplemental schedules are the responsibility of the Plans’
management. These individual supplemental schedules have been subjected to the auditing procedures
applied in the audits of the basic individual financial statements and, in our opinion, are fairly stated in all
material respects in relation to the basic individual statements taken as a whole.

KPmMe LIP

New York, New York
June 24, 2005

KPMG LLP, a U.S. limited liability partnership, is the U.S.
member firm of KPMG International, a Swiss cooperative.



SIEMENS CORPORATION
SAVINGS PLANS

Individual Statements of Net Assets Available for Benefits
December 31, 2004

Savings Union
Plan Plan
Assets:
Investment in the net assets of the Master
Trust for Siemens Savings Plans (note 7) $ 4,745,273,547 121,665,770
Participants’ loans receivable 88,793,764 4,637,785
Net assets available for benefits $ 4,834,067,311 126,303,555

See accompanying notes to individual financial statements.



SIEMENS CORPORATION
SAVINGS PLANS
Individual Statements of Net Assets Available for Benefits
December 31, 2003
Savings Union
Plan Plan
Assets:
Investment in the net assets of the Master

Trust for Siemens Savings Plans (note 7) $ 4,245,149,420 102,199,295
Participants’ loans receivable 83,531,554 3,431,407
Net assets available for benefits $ 4,328,680,974 105,630,702

See accompanying notes to individual financial statements.



SIEMENS CORPORATION
SAVINGS PLANS

Individual Statements of Changes in Net Assets Available for Benefits
Year ended December 31, 2004

Savings Union
Plan Plan
Additions:
Additions to net assets attributed to:
Plan’s share of the net investment income
of the Master Trust for Siemens Savings Plans (note 7):
Net appreciation in fair value of investment 301,877,081 5,268,315
Interest 77,348,718 2,600,137
Dividends 17,443,892 337,131
Interest on participants’ loans 4,127,175 167,734
Total investment income 400,796,866 8,373,317
Contributions:
Participants 313,639,488 9,931,262
Employer 90,677,765 2,464,606
Total contributions 404,317,253 12,395,868
Total additions 805,114,119 20,769,185
Deductions:
Deductions from net assets attributed to:
Benefits paid to participants 297,850,465 8,819,808
Plan expenses 11,869,316 254,831
Total deductions 309,719,781 9,074,639
Net increase in net
assets prior to net asset transfers 495,394,338 11,694,546
Asset transfers, net (note 10) 9,991,999 8,978,307
Net increase 505,386,337 20,672,853
Net assets available for benefits:
Beginning of year 4,328.680,974 105,630,702

End of year

See accompanying notes to individual financial statements.

$ 4,834,067,311

126,303,555
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SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

Description of Plans

The following description of the Siemens Savings Plan (the Savings Plan), and the Siemens Savings Plan
for Union Employees (the Union Plan) (separately, the Plan, and collectively, the Plans or the Siemens
Savings Plans) is provided for general information purposes only. Participants should refer to each Plan
document for a more complete description of each of the Plans.

General

The Plans are defined contribution plans sponsored by Siemens Corporation (the Company), an indirectly
wholly owned subsidiary of Siemens Aktiengesellschaft (Siemens AG), covering salaried, hourly, and
union employees of the Company, its affiliates and other participating companies. The Plans are subject to
the provisions of the Employee Retirement Income Security Act of 1974 (ERISA). The Plaas generally
define an employee as any person employed by the Company or any affiliated or participating company
provided the person is residing in the United States and is receiving United States source income.

Participation in the Savings Plan is available to any employee who is employed by the Company or a
participating company, excepting leased employees, nonresident aliens and anyone employed on a
temporary basis for not more than twelve months. Unless expressly approved by the Company, employees
covered by a collective bargaining agreement which does not provide for participation in the Savings Plan
are excluded from participation in the Savings Plan. The Union Plan defines an employee as any person
employed by the Company or any affiliated company and covered by a collective bargaining agreement
providing for participation in the Union Plan, provided that said person is residing in the U.S. and is
receiving U.S. source income.

Eligible employees may enroll in the appropriate Plan on any day following their date of employment.
Each newly hired employee who is eligible to participate in a respective Plan generally automatically
becomes a participant in the appropriate Plan and will have tax-deferred contributions of 3% of the
employee’s annual compensation withheld unless the employee affirmatively indicates that he or she does
not want to participate in the Plan, elects to participate at a different rate, or on a basis other than tax
deferred contributions. The automatic contributions will be invested in the Stable Value Investment Option
unless otherwise indicated.

As a result of acquisitions during 2004, employees from certain companies became eligible to participate
in one of the Plans as of the effective dates outlined in note 10. In addition, the assets and liabilities of
participants in plans associated with these companies (the Prior Plans) were transferred into one of the
Plans as noted in note 10. Prior service under the Prior Plans is recognized as stated in each of the Plans’
document. Generally, service recognized under the Prior Plans is recognized as continued employment for
eligibility and vesting purposes under the Plans. All employees who transferred into the Plans from the
Prior Plans were fully vested in their Prior Plans’ account balances.

As aresult of sales of certain businesses, the assets and liabilities of participants for the companies listed in
note 10 were transferred out of one of the Plans into plans established by the acquiring company.

Administration

The Administrative Committee of the Company is responsible for administering the Plans’ operations and
the Investment Committee of the Company is responsible for monitoring investments by the Plans. The

5 (Continued)



SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

nine-person Administrative Committee is composed of the Director of Employee Benefits of the Company,
the Vice President/Controller of the Company, and seven human resource representatives from certain of
the Company’s affiliates who are appointed by the Vice President of Human Resources of the Company.
The six-person Investment Committee is composed of the following employees of the Company: the
Executive Vice President and Chief Financial Officer (who serves as Chairman of the Investment
Committee); the Vice President and Treasurer; Senior Vice President/General Counsel and Secretary; Vice
President of Mergers & Acquisitions and Group Head; Vice President of Human Resources; and Vice
President and Controller of Accounting and Reporting, all of whom are appointed by the board of directors
of the Company.

Contributions

Participants in the Savings Plan and Union Plan can elect to contribute from 2% to 25%, in 1% increments,
of their annual compensation, as defined by each of the Plans’ documents. Participants may make
contributions on a tax-deferred basis, an after-tax basis, or a combination of a tax-deferred and after-tax
basis. The Plans also allow participants to change their contribution percentages daily. Participants may
cease their contributions at any time.

Effective February 2003, the Savings Plan and the Union Plan allowed participants age 50 and older to
make additional tax-deferred contributions. These catch-up contributions are subject to IRS limits of
$3,000 in 2004 and $2,000 in 2003 and will increase by $1,000 each year up to the maximum of $5,000 in
2006.

For the most part, the Company or the participating company, as applicable, matches 50% of its
employee’s contribution on the first 6% of the employee’s compensation contributed to the Plans. For
some groups of employees, the Company or the participating company, as applicable, matches 75% of its
employee’s contribution on the first 6% of the employee’s compensation contributed to the Plans.

Each participant whose employment with the Company or a participating company is terminated has the
option to deposit the lump sum amount that may be received from the Siemens Pension Plan (a defined
benefit pension plan sponsored by the Company) directly into the appropriate Plan.

As dictated by the Internal Revenue Service (IRS), the maximum combined participant and employer
contributions to a participant’s account for a plan year was limited to the lesser of $41,000 for 2004 and
$40,000 for 2003, or 100% of the participant’s annual compensation. The IRS had limited a participant’s
annual tax-deferred contribution to $13,000 and $12,000 for the 2004 and 2003 calendar years,
respectively. Other IRS limits exist for certain highly compensated employees participating in the Plans.

Investment Options

A participant may direct his or her contributions to the following investment options within the Master
Trust for the Siemens Savings Plans (the Master Trust):

a)  Stable Value Investment Option,

b)  Large Cap U.S. Stock Investment Option,

¢)  High Yield Bond Investment Option,

d) Non-U.S. Developed Markets Stock Investment Option,

6 (Continued)



SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

e)  Self-Directed Brokerage Window Investment Option - effective December 20, 2004,

f)  Core Bond Investment Option,

g)  Small Cap U.S. Stock Investment Option,

h)  LifePath Portfolios (Five LifePath Portfolios - discontinued effective December 20, 2004),

i) LifeCycle Portfolios (Five LifeCycle Portfolios - effective December 20, 2004),

3} Non-U.S. Emerging Markets Stock Investment Option,

k)  Siemens AG Stock Investment Option, and

D Any combination of the above, provided that a multiple of at least 1% is directed to each investment
option selected.

The Plans allow participants to change their investment elections prospectively and to transfer their funds
between investment options, on any business day, with the exception of the Non-U.S. Developed Markets
Stock Investment Option and the Non-U.S: Emerging Markets Stock Investment Option accounts. Any
amount in the Non-U.S. Developed Markets Stock Investment Option or the Non-U.S. Emerging Markets
Stock Investment Option that results from a reallocation by participants of the Plans’ investments must
remain invested in that option for at least 30 days.

Participant Accounts

Each participant’s account is credited with the participant’s contributions, Company contributions, and
applicable earnings or losses (net of apportioned plan expenses). The benefit to which a participant is
entitled at any given time is the participant’s vested account balance at such time.

Vesting

Participants’ contributions and earnings thereon are fully vested at all times. Except for the 2001 Siemens
Global Stock Ownership Program (SGSOP) Award, formerly called the Let’s Share contribution (a special
one-time stock award for exceptional results of Siemens AG in fiscal year 2000/2001), Company
contributions and earnings thereon become 40% vested after two years of continuous employment and
continue to vest at an annual rate of 20%, to 100% after five years of continuous employment with the
Company, its subsidiaries and affiliates. The 2001 SGSOP Award and earnings thereon are fully vested at
all times. In addition, participants become 100% vested in the Company’s contributions and earnings
thereon upon retirement, death, total or permanent disability, complete or partial termination of the Plans,
complete discontinuance of Company contributions, permanent layoff, or transfer (without intervening
employment) to an affiliated company outside the United States which does not participate in one of the
Plans.

For Company contributions made subsequent to the effective date of a Company subsidiary or affiliate
plan’s merger into the Plans, former participants of the originating plan vest according to the relevant
vesting schedule of the respective plan. Prior service under each originating plan is recognized, as stated in
the Plans’ documents.

Participant Loans

The Plans allow participants to borrow amounts equal to the lesser of 50% of their vested account balance
or $50,000. The term of a loan shall not exceed four years (a thirty year loan term is permitted in cases
where the loan proceeds are used to purchase the participant’s principal residence). The balance in the

7 (Continued)
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SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

participant’s account secures any such loans. Such loans bear interest at a “reasonable rate” as established
periodically by the Administrative Committee. Principal and interest are paid ratably during the year
through payroll deductions. Any loans outstanding at the time a participant leaves employment with
Siemens are termed “loan cancellations™ and are treated as disbursements from the Plans, unless repaid
within 60 days.

The outstanding balance of any active participant loan that is deemed to be in default, because of missed
payments, will automatically become taxable income to the participant that must be reported to the IRS at
the end of the relevant tax year. The amount taxable will include both the remaining principal and any
accrued interest that is due when the loan defaults.

Payment of Benefits

The Plans disburse funds for terminations of participation as a result of the following: retirement, death,
total or permanent disability, permanent layoff, termination of employment with the Company, or transfer
to an affiliated company outside the United States which does not participate in one of the Plans. The
payment can take one of three forms: lump sum payments, two partial payments within a calendar year, or
installment payments. However, currently any vested benefit of $1,000 or less at the time of termination
will automatically be paid out as a lump sum. The Plans also permit in-service withdrawals under certain
circumstances.

Summary of Significant Accounting Policies
Method of Accounting

The financial statements of the Plans have been prepared on the accrual basis of accounting.

Use of Estimates

The preparation of financial statements in conformity with U.S. generally accepted accounting principles
requires management to make estimates and assumptions that affect the reported amounts of assets and
liabilities and changes therein, and disclosure of contingent assets and liabilities. Actual results could differ
from those estimates.

Investment Valuation and Income Recognition

The assets of each of the Plans are held in the Master Trust, along with assets of certain other Company-
sponsored or Company affiliate sponsored defined contribution plans. Unit values represent the
proportionate participation in the Master Trust’s funds and include earings from realized and unrealized
appreciation and depreciation of the funds’ investments, accruals for asset transfers, less investment-related
fees and expenses charged to the funds. Investments in mutual funds and short-term investment funds are
valued at their aggregate unit value as established by the fund trustee and reported to the general public.
Investments in collective investment funds are valued at their aggregate unit value as established by the
fund trustee and reported to the Master Trust. Investments in securities and American Depository Shares
(ADSs) are valued at the closing market price as established on the appropriate national securities
exchange. Investment contracts with insurance companies and other financial institutions are valued at
contract value because such investments are fully benefit-responsive. Contract value represents
contributions made under the contract, plus interest credited at the contract rate, less distributions and

8 (Continued)
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SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

administrative expenses. Investments in forward currency contracts are marked-to-market using
recognized, quoted exchange rates on the valuation date. Purchases and sales of securities by the Master
Trust are recorded on a trade-date basis. Interest income is recorded on the accrual basis and dividends are
recorded on the ex-dividend date.

Payment of Benefits
Benefit payments to participants are recorded when paid.

Plan Expenses

All expenses of the Plans are charged to the Master Trust. For expenses that are not specific to an
investment fund, such as administrative, trustee, and auditing expenses, an expense allocation is charged to
the net asset balance of each investment fund on a daily basis. For expenses that are specific to an
investment fund, such as investment manager fees, the contracted expense rate is charged to the specific
investment fund’s net assets on a daily basis and are included in the investment fund’s reported income.
Contracted expense rates vary based on the investment fund.

Forfeitures

Employees who terminate their employment with the Company or its affiliates forfeit their nonvested
portion of company contributions and any earnings thereon. Such forfeitures of company contributions are
applied to reduce future company contributions. During 2004, employer contributions for the Savings Plan
and the Union Plan were reduced by $3,504,515 and $38,384, respectively, from forfeited nonvested
accounts. At December 31, 2004, forfeited non-vested amounts totaled $50,709 and $0 for the Savings
Plan and the Union Plan, respectively.

Parties-in-Interest

Five members of the Investment Committee and the nine members of the Administrative Committee are
participants in the Savings Plan.

Plan Termination

The Company intends to continue the Plans indefinitely without interruption, but reserves the right to
discontinue them at any time. In the event that a termination of either of the Plans should occur, the value
of each participant’s account (including company contributions and earnings thereon) shall become fully
vested.

Tax Status of the Plans

The IRS has issued determination letters dated January 21, 2004 for both the Savings Plan and the Union
Plan advising that the Plans, as both amended and restated effective January 1, 2001, qualify for tax-
exempt status pursuant to the provisions of the Internal Revenue Code. Accordingly, no provision has been
made for Federal income taxes. The Plans’ administrator and management of the Company believe that the
Plans, as subsequently amended, conform to ERISA requirements and continue to qualify as tax exempt
under the Internal Revenue Code.

9 (Continued)
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SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

Non-Participant-Directed Investments

Information about the net assets and significant components of the changes in net assets relating to the non-
participant-directed investments is as follows:

December 31, 2004 Savings Plan Union Plan
Net assets:
Siemens AG Stock Investment Option $ 46,837,140 4,634,760
December 31, 2003
Net assets:
Siemens AG Stock Investment Option $ 46,394,210 3,938,288

Year ended December 31, 2004

Changes in net assets:
Net appreciation in fair value of

investments 3 2,453,808 221,261
Dividends 552,276 47,619
Benefits paid to participants (3,040,851) (251,696)
Asset transfers, net * 477,697 679,288

Net increase $ 442,930 696,472

* Includes transfers between the Plans and transfers in/out of the Plans as noted in note 10.

Investment in Master Trust

All of the Plans’ investments are in the Master Trust, which was established for the investment of assets of
the Plans and certain other Company-sponsored or Company affiliate sponsored defined contribution plans.
Each participating defined contribution plan has a proportionate interest in the Master Trust. The assets of
the Master Trust were held by Mellon Bank at December 31, 2004 and 2003.

At December 31, 2004 and 2003, each of the Plans’ respective proportionate interests in the net assets of
the Master Trust were approximately as follows:

2004 2003
Savings Plan 97.5% 97.6%
Union Plan 2.5% 2.4%

Investment income (loss) and administrative expenses relating to the Master Trust are allocated to the
individual Company-sponsored plans on a daily, weighted average basis. Master Trust amounts are
prepared on the accrual basis of accounting from records prepared by Mellon Bank.

10 (Continued)



SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

Related Party Transactions

For the year ended December 31, 2004, the Master Trust purchased 1,072,041 Siemens ARSs with a fair
market value of $82,529,290 and sold 1,263,724 ARSs for proceeds of $92,333,862 resulting in realized
gains of $20,315,453. At December 31, 2004 and 2003, the market values of the Siemens AG Stock
Investment Option were $240,456,026 and $242,346,344, respectively, which represented 4.9% and 5.6%
of the Master Trust’s total market value, respectively.

Securities Lending

As of December 31, 2004, the Master Trust participated in the Mellon Global Securities Lending Program
for its U.S. and Non-U.S. securities. These securities are lent to certain unrelated third-party brokers in
exchange for collateral, usually in the form of cash. Collateralization levels are equal to a percentage of the
market value of the borrowed securities. For U.S. securities, collateral shall not be less than 102%, and for
non-U.S. securities, collateral shall not be less than 105%, unless it is denominated in the same currency as
the collateral, in which case it will be 102%. Collateral received is invested in an AAA-rated money
market fund, which consists of high quality short-term money market investments. The value of loaned
securities amounted to $128,160,167 and $149,209,647 at December 31, 2004 and 2003, respectively. The
obligation to return collateral is reflected as a liability in the Master Trust’s financial statements.

The following table presents the fair values of investments for the Master Trust at December 31, 2004 and
2003:

2004 2003
$ 1,453,683,516 1,387,804,980

Insurance company contracts

Common collective funds 2,019,666,991 1,358,144,368
Domestic and foreign common stock 817,314,301 634,033,018
Mutual funds 72,222,634 409,671,634
Government obligations 108,413,507 79,637,170
Corporate debt obligations 167,112,611 115,004,941
Siemens AG ADSs 240,456,026 242,346,344
Accrued income and other receivables 29,661,194 42,241,036
Short-term investments 2,735,477 152,345,975
Securities on loan against collateral 128,160,167 149,209,647
Forward currency contracts — net (113,233) (94,375)
Liability for collateral deposits (132,567,496) (153,683,843)
Accrued liabilities (38,552,697) (68,182,359)
Net assets of the Master Trust $ 4,868,192,998 4,348,478,536
11 (Continued)
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SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

The total investment income of the Master Trust for the year ended December 31, 2004 is as follows:

Net appreciation (depreciation) in fair value

of investments:
Domestic and foreign common stock $ 110,251,691
Government obligations (1,913,804)
Corporate debt obligations 2,574,126
Common collective funds 161,090,169
Mutual funds 35,098,839
Short-term investments 8,780
Other investments 232,846
Currency conversion (141,260)
307,201,387
Interest 79,986,207
Dividends 17,781,023
Total investment income of the Master Trust $ 404,968,617

Forward Currency Contracts — Net

In order to hedge against foreign currency exchange rate risks, certain investment managers for the Master
Trust may buy or sell foreign forward currency contracts. Foreign forward currency contracts obligate one
party to purchase, and the other party to sell, a specific currency at a set price on a future date. Foreign
forward currency contracts are valued daily based on forward currency rates with the resulting adjustment
being recorded as unrealized gain/loss. At December 31, 2004 and 2003, the net unrealized gain (loss)
balance for forward currency contracts was $(34,100) and $94,375, respectively, as detailed below.

As of December 31, 2004 and 2003, the Master Trust had open positions to buy foreign forward currency
contracts in various denominations in exchange for $2,044,160 and $2,845,501, respectively, and whose
values at December 31, 2004 and 2003 were $2,044,152 and $2,940,504, respectively, resulting in losses
of $8 and gains of $95,003 for 2004 and 2003, respectively.

As of December 31, 2004 and 2003, the Master Trust had open positions to sell foreign forward currency
contracts in various denominations in exchange for $2,044,160 and $2,845,501, respectively, and whose
values at December 31, 2004 and 2003 were $2,078,252 and $3,034,879, respectively, resulting in losses
of $34,092 and $189,378 for 2004 and 2003, respectively.

Investments

The following description of the Master Trust’s investments relates only to the investment options that
were available to the Plans’ participants at December 31, 2004 (as well as the LifePath Portfolios which
were available until December 20, 2004). The information is provided for general information purposes
only and participants should refer to the respective Plan’s prospectus and to each fund’s prospectus and
annual report for more complete information.

12 (Continued)



SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

Stable Value Investment Option

The option invests in high quality fixed income instruments along with investment contracts with insurance
companies, banks, and other financial institutions. The objective of this investment option is to provide
liquidity and safety of principal while providing a higher return over time than the return offered by money
market funds. The assets underlying this investment option are currently managed by INVESCO
Institutional. However, there is no guarantee (either from INVESCO Institutional or the Company) of
achieving the objective, nor is there a guarantee against loss of principal or earned investment returns.

Employer and participant contributions invested in the investment contracts, as well as any interest credited
thereon, are guaranteed by the financial institution that issues the investment contract and not by the
Company. The investment contracts are fully benefit-responsive and are maintained at contract value. At
December 31, 2004 and 2003, the contract value of the investment contracts approximated market value.
The overall credit quality of the assets in each separately managed account will not be below a grade
of AA.

Participant accounts are credited with the average rate being earned by all of the option’s investments,
which changes on a daily basis. The rate of return credited to participants’ accounts for the Stable Value
Investment Option was 4.42% and 4.27% for 2004 and 2003, respectively.

Large Cap U.S. Stock Investment Option

The option’s assets are invested in approximately 57% of the S&P 500 Index portfolio, with the remainder
invested in one or more widely diversified portfolios, each holding stock issued primarily by large and
medium-sized U.S. companies. The assets underlying this investment option are currently managed by
Barclays Global Investors, N.A. (BGI), Legg Mason, Capital Guardian and State Street Global Advisors
(SSGA). The objective of this investment option is to seek long-term capital growth while generating
returns that exceed that of the S&P 500 Index. However, there is no guarantee (either from BGI, Legg
Mason, Capital Guardian, SSGA, or the Company) of achieving the objective, nor is there a guarantee
against loss of principal or earned investment returns.

High Yield Bond Investment Option

The option invests in a variety of below-investment-grade income securities, including (but not limited to)
public and private corporate fixed-income securities, U.S. dollar fixed-income securities of foreign issuers,
convertible securities, zero-coupon securities and preferred stocks. The assets underlying this investment
option are managed by Loomis Sayles & Company and WR Huff Asset Management Company. The
investment option seeks to approximate the return of the Merrill Lynch High Yield Master II Bond Index
through both current income and capital appreciation, while approximating the average portfolio maturity
and credit rating of that index. However, there is no guarantee (either from Loomis Sayles & Company,
WR Huff Asset Management Company, or the Company) of achieving the objective, nor is there a
guarantee against loss of principal or earned investment returns.

This investment option includes a money market fund to provide liquidity necessary to accommodate daily
transactions by participants. This liquidity vehicle may constitute as much as 4-10% or more of the total
investment option.

13 (Continued)



SIEMENS SAVINGS PLANS
Notes to Individual Financial Statements
December 31, 2004 and 2003

Non-U.S. Developed Markets Stock Investment Option

The option invests primarily in the stocks of companies based outside the United States. These companies
operate in countries considered to have well-developed, smoothly functioning securities markets and an
underlying legal structure that supports financial investments. The assets underlying this investment option
are managed by Capital Guardian and BGI. The objective of the investment option is to seek long-term
capital growth with performance exceeding that of the Morgan Stanley Capital International Europe,
Australasia, Far East (MSCI EAFE) Index. However, there is no guarantee (either from Capital Guardian,
BGI, or the Company) of achieving the objective, nor is there a guarantee against loss of principal or
earned investment returns.

This investment option includes a money market fund to provide liquidity necessary to accommodate daily
transactions by participants. Currently, this liquidity vehicle may constitute as much as 68% or more of the
total investment option.

Self-Directed Brokerage Window Investment Option

The self-directed brokerage (SDB) account is administered through Hewitt Financial Services via
Harrisdirect. This account allows participants to build and manage their own portfolios by selecting from
over 9,500 mutual funds and 8,000 individual stocks. A minimum balance of $500 in investments in the
Plan other than in the SDB account and the Siemens Global Stock Ownership Program (SGSOP) account
is required to be eligible to participate in this option. This investment choice is designed for the
sophisticated investor who is willing to assume responsibility for closely monitoring his own investments.
Employee contributions to the Plan directly from the employee’s paycheck cannot be directed into an SDB
account. Transfers from other investment options in the Plan are the only way a participant can contribute
to an SDB account. There is no guarantee (either from Hewitt Financial Services, Harrisdirect, or the
Company) against loss of principal or earned investment returns.

Core Bond Investment Option

The option invests in a variety of investment-grade fixed-income securities, including (but not limited to)
fixed-income securities issued by the U.S. Government and Agencies, corporations, mortgage-backed
issuers, asset-backed issuers, U.S.-dollar-denominated securities of foreign issuers and preferred stocks.
The assets underlying this investment option are managed by Blackrock Financial Management, Inc. and
Wellington Management Company. The objective of the investment option is to seek a total return that
exceeds that of the Lehman Brothers Aggregate Bond Index. However, there is no guarantee (either from
Blackrock Financial Management, Inc., Wellington Management Company or the Company) of achieving
the objective, nor is there a guarantee against loss of principal or earned investment returns.

This investment option includes an indexed portfolio to provide liquidity necessary to accommodate daily
transactions by participants. This liquidity vehicle may constitute as much as 4-10% or more of the total
investment option.

Small Cap U.S. Stock Investment Option

The option invests in securities of a diverse group of small U.S. companies whose securities are traded in
the U.S. securities markets. The assets underlying this investment option are managed by AXA Rosenberg
Investment Management, Peregrine Capital Management, State Street Global Advisors (SSGA), and
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Wellington Management Company. The objective of the investment option is to seek long-term growth of
principal, with performance exceeding that of the Russell 2500 Index. However, there is no guarantee
(either from AXA Rosenberg Investment Management, Peregrine Capital Management, SSGA, Wellington
Management Company, or the Company) of achieving the objective, nor is there a guarantee against loss
of principal or earned investment returns.

LifePath Portfolios

Each portfolio invests in shares of one of the five diversified mutual funds managed by BGI. The objective
of each portfolio is to meet long-term investment goals based upon various time horizons. However, there
is no guarantee (either from BGI or the Company) of achieving the objective, nor is there a guarantee
against loss of principal or earned investment returns. Each portfolio uses an asset allocation strategy to
invest in a portfolio with a changing mix of U.S. and international asset classes. As time passes and market
conditions change, each portfolio is adjusted, seeking to maximize investment returns as appropriate for
each portfolio’s investment time horizon. The five LifePath Portfolios’ time horizons are: LifePath
Retirement Portfolio, LifePath 2010 Portfolio, LifePath 2020 Portfolio, LifePath 2030 Portfolio, and
LifePath 2040 Portfolio. These funds were replaced with the five LifeCycle options effective
December 20, 2004.

LifeCycle Portfolios

Each portfolio invests in shares of one of the four diversified mutual funds managed by BGI. The objective
of each portfolio is to meet long-term investment goals based upon various time horizons. However, there
is no guarantee (either from BGI or the Company) of achieving any of the various portfolio objectives, nor
is there a guarantee against loss of principal or earned investment returns. Each portfolio uses an asset
allocation strategy to invest in a portfolio with a changing mix of U.S. and international asset classes. As
time passes and market conditions change, each portfolio is adjusted, seeking to maximize investment
returns as appropriate for each portfolio’s investment time horizon. The LifeCycle Retirement Portfolio is
designed for those withdrawing their money because they are in their retirement. The four other LifeCycle
Portfolios’ time horizons are: LifeCycle 2010 Portfolio, LifeCycle 2020 Portfolio, LifeCycle 2030
Portfolio, and LifeCycle 2040 Portfolio. The funds became available effective December 20, 2004 to
replace the LifePath Portfolios.

Non-U.S. Emerging Markets Stock Investment Option

This option invests primarily in the securities of companies based outside the United States, in countries
considered to have less highly developed securities markets. The assets underlying this investment option
are managed by BGI and Capital International, Inc. The objective of this investment option is to seek
long-term capital growth with performance exceeding that of the Morgan Stanley Capital International
(MSCI) Emerging Markets Free Index. However, there is no guarantee (either from BGI, Capital
International, or the Company) of achieving the objective, nor is there a guarantee against loss of principal
or earned investment returns.

This investment option includes a money market fund to provide liquidity necessary to accommodate daily
transactions by participants. This liquidity vehicle may constitute as much as 4-10% or more of the total
investment option.
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Siemens AG Stock Investment Option

The option invests only in the American Depository Shares (ADSs) of Siemens AG with a small amount in
money market instruments to provide liquidity and to accommodate daily transactions. The objective of
this option is to give participants an opportunity to track the performance of Siemens AG ordinary shares.
ADSs are securities issued by a U.S. bank depositary under an agreement with Siemens AG that represent
an interest in ordinary shares of Siemens AG held by a custodian bank on behalf of the depositary. Siemens
AG ADSs are listed on the New York Stock Exchange and provide a way for U.S. investors to indirectly
invest in Siemens AG ordinary shares through a security that is publicly traded in the United States.
Trading of the ADSs is priced in U.S. dollars and dividends on the ordinary shares underlying ADSs are
paid in U.S. dollars. Cash dividends are paid into the fund on the date paid by Siemens AG. The dividends
are paid in cash at the rate of 85% of the full dividend due to foreign withholding taxes. The option is not
diversified since assets are invested in a single security. There is no guarantee against loss of principal or
earned investment returns. The trustee buys and sells the Siemens AG ADSs at fair market value, paying
brokerage commissions from fund assets.

The 2001 SGSOP Award and earnings thereon are restricted to investment in the Siemens AG Stock
Investment Option for as long as the participant is employed with the Company and for as long as the
participant maintains an account balance in the Plans. In addition, the 2001 SGSOP Award and earnings
thereon are not available for withdrawals or loans and they are excluded from the calculation of a
participant’s eligible loan balance. The Plans allow participants to direct contributions and transfer existing
balances (except for the balances associated with the 2001 SGSOP Award) into or out of the Siemens AG
Stock Investment Option.

Reconciliation of Financial Statements to Form 5500

The following is a reconciliation of net assets available for benefits from the Savings Plans financial
statements to its Form 5500 at December 31, 2004 and 2003:

2004 2003
Net assets available for benefits per the financial statements $ 4,834,067,311 4,328,680,974
Less amounts allocated to withdrawing participants (957,408) (3,622,076)

Net assets available for benefits per the Form 5500 $ 4,833,109,903 4,325,058,898

The following is a reconciliation of benefits paid to participants from the Savings Plans financial
statements to its Form 5500 at December 31, 2004:

Benefits paid to participants per the financial statements $ 297,850,465
Add amounts allocated to withdrawing participants at December 31, 2004 957,408
Less amounts allocated to withdrawing participants at December 31, 2003 (3,622,076)

Benefits paid to participants per the Form 5500 $§ 295,185,797

Amounts allocated to withdrawing participants are recorded on the Form 5500 for benefit claims that have
been processed and approved for payment prior to each December 31 but not yet paid as of that date.
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Asset Transfers, Net

In connection with acquisitions by the Company or its affiliates, certain employees of the acquired
companies were offered participation in the Plans and afforded the ability to transfer their accumulated
qualified balances in their Prior Plans to whichever one of the Plans in which they were eligible to
participate. In connection with the sales of certain businesses of the Company or its affiliates, certain
employees of the divested companies were required to terminate participation in the Plans and, as such,
their vested balances were transferred to plans established by the acquiring companies. In addition, certain
subsidiaries of the Company merged their 401(k) plans into the Plans, and certain employees transferred
assets into or out of the Plans from or to other Company-sponsored or Company affiliate sponsored
qualified plans.

The amount of net asset transfers to (from) the Plans for the year ended December 31, 2004 is as follows:

Transfers to Transfers to
(from) (from)
Plan name Effective date Savings Plan Union Plan
Mannesman Group Deferred Pay
Savings Plan (residual transfer) December 31,2003 $ (2,250) —_
Draeger Medical Systems 401(k) Plan
(residual transfer) December 31, 2003 58,242 ~
Faraday Union Employee 401(k) Plan
(residual transfer) December 31, 2003 — 13,747
Sequa 401(k) Plan March 23, 2004 1,155,270 —
Siemens Demag Delaval
Turbomachinery 401(k) Savings April 13, 2004 14,871,659 —
Emcor Group, Inc. Retirement
Savings Plan May 3, 2004 183,884 ——
Magquet, Inc. Retirement Savings Plan August 26, 2004 (2,594,541) —
Ozzie II, Inc. 401(k) Plan September 30, 2004 (3,504,304) —
Siemens VDO Automotive Hourly
401(k) Plan November 4, 2004 — 8,788,599
Net transfer — other plans
sponsored by the Company Various (175,961) 175,961
Total $ 9,991,999 8,978,307
Subsequent Event

Effective February 2, 2005, the Landis & Gyr, Inc., Savings and Profit Sharing Plan was merged into the
Siemens Savings Plan.
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Schedule H, Line 4i — Schedule of Assets (Held at End of Year)
December 31, 2004

(©

Description of investment

* Represents a party-in-interest to the Siemens Savings Plan for Union Employees as defined by ERISA.

See accompanying report of independent registered public accounting firm.

18

including maturity date, (e)
Identity of issue, borrower, rate of interest, collateral, par, @ Current
(@) lessor, or similar party or maturity value Cost value
Union Plan
* Participants’ loans 1,272 loans outstanding with interest
rates ranging from 4.00% to 9.50% — 3 4,637,785
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Pursuant to the requirements of the Securities Exchange Act of 1934, the trustees (or other persons who
administer the Plan) have duly caused this annual report to be signed on its behalf by the undersigned
hereunto duly authorized.
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Date:

June 24, 2005

SIEMENS SAVINGS PLAN FOR UNION
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(Registrant)
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Daniel Navatta

Siemens Corporation

Assistant Controller and Director, Benefits
Accounting & Controlling
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KPMG LLP

345 Park Avenue XHIB
New York, NY 10154 E 1T 23.1

Consent of Independent Registered Public Accounting Firm

We hereby consent to the incorporation by reference in the Registration Statement on Form S-8
(No. 333-13428) of Siemens Aktiengesellschaft of our report dated June 24, 2005 relating to the individual
statements of net assets available for benefits of Siemens Savings Plan for Union Employees as of
December 31, 2004 and 2003, the related individual statement of changes in net assets available for
benefits for the year ended December 31, 2004, and the related individual supplemental schedule —
Schedule H, Line 4i — schedule of assets (held at end of year) as of December 31, 2004, which report
appears in the December 31, 2004 annual report on Form 11-K of Siemens Savings Plan for Union
Employees.

KPMe LLP

New York, New York
June 24, 2005

KPMG LLP, a U.S. limited liability partnership, is the U.S,
member firm of KPMG International, 8 Swiss cooperative



